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We were not expecting that Government will go
too far in the race of Outsourcing by ordering abolition
of 17,093 posts in Postal Department.

In fact, those posts should have been filled in by
way of recruitment or redeployment to needy Postal
Circles or to keep those posts in skeleton.

We know better that after 5th CPC Anomaly
Committee was constituted and Committee
recommended for abolition of 2/3 posts of vacant posts
for the year between 2001-2005. But we faught with
nail and tooth and got success in convincing the
Screening Committee against the abolition of post due
to different kind of working pattern of Postal Department
and keep Postal Department out of purview of Screening
Committee. The Screening Committee was wrongly
augumented for three years i.e. from 2005 to 2008.

But now Government has ordered abolition of
17,093 posts those are vacant since 2005-2008. This
is great injustice on the staff, as those vacant post should
have been filled in by making recruitment or
promotion from GDS Staff in due time. We have
been deceived by Order of this abolition.

On the name of Outsourcing or to curtail the
expenditure Department might have taken this decision.
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But in fact, this abolition will create total unrest amongst staff and also the postman staff
will not be able to give proper service to the people because no new technology is being
introduced for the postman delivery work and MTS work. We request that Government
should give second opinion in this case and keep this Order held in abeyance.

Global economy is loosening its grip on the market price rise. The Government
Expenditure in India is a unique subject for study. The cut in subsidy is resulting high price
rise in every sector of commodities. The high rise in corruption is making room for black
money and Government instead of giving attention towards all these aspects is Ordering
abolition of vacant posts.

In fact, due Staff is not provided in Post Offices and Service Unions are fighting for
filling of posts as per justification approaching in Principal CAT or Court to get the
Orders stayed by Service Unions is not very good state of affairs for Government.

- Editor
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ãäÌãÍÌã ‚ã©ãÃ Ì¾ãÌãÔ©ãã ½ãâªãè ‡ãñŠ ªãõÀ Ôãñ Øãì•ãÀ ÀÖãè Öõý ‚ã½ãÀãè‡ãŠã ¼ãÊãñ Öãè ƒÔã ºãã¦ã Ôãñ ƒâ‡ãŠãÀ ‡ãŠÀñ ¹ãÀ „Ôã‡ãŠãè ‚ã©ãÃ Ì¾ãÌãÔ©ãã
¹ãÀ ¼ããè ºãìÀã ‚ãÔãÀ ¹ãü¡ã Öõý Ö½ã ‚ã¹ã¶ãñ ªñÍã ½ãò ƒÔã ºãã¦ã ‡ãŠãñ ºãŒãîºããè ªñŒã ÀÖñ Öö ãä‡ãŠ ‚ã©ãÃÌ¾ãÌãÔ©ãã ‡ãŠãñ Ôãì£ããÀ¶ãñ ‡ãñŠ ãäÊã† •ããñ ‡ãŠü¡ñ
‡ãŠª½ã „Ÿã¾ãñ •ãã ÀÖñ Öö „¶ã½ãò ÔãºããäÔã¡ãè Ôã½ãã¹¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ÔãÀ‡ãŠãÀ ‚ãã¦ãìÀ Öõý ½ãÖâØããƒÃ ãä‡ãŠ¦ã¶ããè ¼ããè ºãü¤ñ ÔãÀ‡ãŠãÀ ‡ãŠãñ ƒÔã‡ãŠãè
ãäÞãâ¦ãã ¶ãÖãé ãäªŒã¦ããèý

ªîÔãÀãè ‚ããñÀ ‚ãã„› ÔããñãäÔãÄØã ‡ãñŠ ¶ãã½ã ¹ãÀ ¹ãªãò ‡ãŠãè Ôã½ãããä¹¦ã ‡ãŠãè ‚ããñÀ ¦ãñ•ããè Ôãñ ‡ãŠª½ã ºãü¤ã¾ãñ •ãã ÀÖñ Ööý ƒÔã ÊãñŒã ‡ãŠã
„ªáªñÍ¾ã ¾ãÖãè Öõ ãä‡ãŠ Ö½ããÀñ Ôã¼ããÔãªãò ‡ãŠãñ ãäÔ©ããä¦ã Ôãñ ‚ãÌãØã¦ã ‡ãŠÀã¾ãã •ãã¾ãñý

ÔãÀ‡ãŠãÀ ‡ãñŠ ¡ã‡ãŠ ãäÌã¼ããØã Ôãñ †‡ãŠ ‚ããªñÍã ¹ãÆÔãããäÀ¦ã ‡ãŠÀ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãñŠ 17,093 ãäÀ‡ã‹¦ã ¹ãªãò ‡ãŠãñ Ôã½ãã¹¦ã ‡ãŠÀ ãäª¾ãã Øã¾ãã
Öõý ÔãÞã ºãã¦ã ¦ããñ ¾ãÖ Öõ ãä‡ãŠ 5Ìãñ ¹ãñ ‡ãŠ½ããèÍã¶ã ‡ãŠãè ¨ãìãä›¾ããò ‡ãñŠ ãäÊã† ãä•ãÔã Ô‰ãŠãèãä¶ãâØã ‡ãŠ½ãñ›ãè ‡ãŠã ØãŸ¶ã ãä‡ãŠ¾ãã Øã¾ãã ©ãã „Ôã ‡ãŠ½ãñ›ãè
¶ãñ Ôã¶ãá 2001-2005 ‡ãñŠ ãäÀ‡ã‹¦ã ¹ãªãò ½ãò Ôãñ 2/3 ¹ãªãò ‡ãŠãñ Ôã½ãã¹¦ã ‡ãŠÀ¶ãñ ‡ãŠãè ãäÔã¹ãŠããäÀÍã ‡ãŠãè ©ããèý ãä‡ãâŠ¦ãì Ö½ããÀñ ÔãâØãŸ¶ã ¶ãñ ƒÔã‡ãŠã
ãäÌãÀãñ£ã ãä‡ãŠ¾ãã ‚ããõÀ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãè ãäÌããäÍãÓ› ‡ãŠã¾ãÃ ¹ãÆ¥ããÊããè ‡ãŠã ÖÌããÊãã ªñ ‡ãŠÀ Ô‰ãŠãèãä¶ãâØã ‡ãŠ½ãñ›ãè ‡ãŠãè ãäÔã¹ãŠããäÀÍã ‡ãŠãñ ªÀãä‡ãŠ¶ããÀ
‡ãŠÀ¶ãñ ½ãò ‡ãŠã½ã¾ããºããè ÖããäÔãÊã ‡ãŠãèý Ô‰ãŠãèãä¶ãâØã ‡ãŠ½ãñ›ãè 2005 Ôãñ 2008 ¦ããè¶ã ÔããÊã ½ãò ØãÊã¦ã ºãü¤ã¾ããè Øã¾ããè Öõý

ƒ¶ã 2/3 ¹ãªãò ‡ãŠãñ ãäÀ¡ãè¹ãÊããù¾ã½ãò› Ôã‡ãÃŠÊããò ½ãò ¦ã©ãã ‚ããõÀ ¹ãªãò ‡ãŠãñ Ô‡ãñŠÊãñ›¶ã ½ãò ÀŒã¶ãñ ‡ãñŠ ãäÊã† ‡ãŠÖã ©ããý
‚ãã•ã ãä¹ãŠÀ 2005 Ôãñ 2008 ‡ãñŠ ºããèÞã ‡ãñŠ 17,093 ãäÀ‡ã‹¦ã ¹ãª ‡ãŠãñ Àªáª ‡ãŠÀ¶ãñ ‡ãñŠ ‚ããªñÍã ãäª¾ãñ Øã¾ãñ Ööý ¾ãÖ Ö½ããÀñ …¹ãÀ

†‡ãŠ ÜããñÀ ‚ã¶¾ãã¾ã‡ãŠãÀ‡ãŠ ãä¶ã¥ãÃ¾ã ©ããñ¹ãã Øã¾ãã Öõý
ÔãÀ‡ãŠãÀ ¶ãñ ¹ãªãò ‡ãŠãñ ãäÀ‡ã‹¦ã ÀŒã‡ãŠÀ Ö½ã ¹ãÀ ¹ãÖÊãñ Öãè ‡ãŠã½ã ‡ãŠã ºããñ¢ã Êããªã Öõ ‚ããõÀ ƒÔããäÊã† Ö½ã •ã¶ã¦ãã ‡ãŠãñ Ÿãè‡ãŠ Ôãñ ÔãñÌãã

¶ãÖãé ªñ ¹ãã¦ãñ Öö; ‚ããõÀ ¹ããñÔ› ‚ãºããñÊããèÍã¶ã ‡ãñŠ ºããª •ã¶ã¦ãã ‡ãŠãè ÔãñÌãã ‡ãŠãñ ‚ããõÀ £ã‡ã‹‡ãŠã ¹ãÖìâÞãñØãã ‡ã‹¾ããòãä‡ãŠ ¹ããñÔ›½ãõ¶ã ãä¡ÊããèÌãÀãè ‚ããõÀ
MTS ‡ãŠã½ã ½ãò ‡ãŠãñƒÃ ¼ããè ¶ã¾ããè ›ñ‡ã‹¶ããùÊããù•ããè ¶ãÖãé ‚ãã¶ãñÌããÊããè Öõý …¹ãÀ Ôãñ ¹ãªãò ‡ãŠãñ Àªáª ‡ãŠÀ •ãÊãñ ¹ãñ ¶ã½ã‡ãŠ ãäœü¡‡ãŠã Öõý ‡ãìŠœ
ÔãâØãŸ¶ããò ´ãÀã ÔãÀ‡ãŠãÀ ‡ãñŠ ãä¶ã¥ãÃ¾ããò ‡ãñŠ ãäÌãÁ® ÔãâÜãÓãÃ ‡ãŠã ºãªÊãã Ôã¼ããè ¡ã‡ãŠ ‡ãŠ½ãÃÞãããäÀ¾ããò Ôãñ ãäÊã¾ãã •ãã¾ãñ ¾ãÖ •ãã¾ã•ã ¶ãÖãé Öõý

ƒÔã Êãü¡ãƒÃ ‡ãŠãñ Ö½ã Ôãºã ãä½ãÊã‡ãŠÀ Öãè Êãü¡ Ôã‡ãŠ¦ãñ Ööý ÔãÀ‡ãŠãÀ ÞããÖñ ãä‡ãŠÔããè ¹ãàã ‡ãŠãè Öãñ, ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã †‡ãŠ Öãè ¹ãª Öãñ¦ãã
Öõý ‚ã¶¾ãã¾ã ‡ãñŠ ãäÌãÁ® •ããñ ÔãâÜãÓãÃ •ããÀãè Öõ, Ö½ã ÖÀ Ô¦ãÀ ¹ãÀ ƒÔã‡ãŠã Ôã½ã©ãÃ¶ã ‡ãŠÀòØãñý

- Ôãâ¹ããª‡ãŠ
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NATIONAL UNION OF POSTAL EMPLOYEES
POSTMEN & GROUP-D/MULTI TASKING STAFF GROUP ‘C’

CENTRAL HEAD QUARTERS, DELHI-110054
FEDERATION OF NATIONAL POSTAL ORGANISATIONS

(Recognized by Government of India)

Dalvi Sadan
Khurshid Square

Civil line, P&T Colony
Delhi-110054

No./NUP-IV/Agenda/Deptl Council/2012 Dated: 29-11-2012

To
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Kind attention Director (SR)
Sub: Agenda items for ensuing Departmental Council

Respected  Madam/Sir,
The following items are notified for ensuing Departmental Council from National

Union of Postal Employees Postman Group 'D' MTS CHQ.

Item No. 1 : Non payment of cost of all kit items uniform cloth pending upto 20-11-2012.
Brief : Since last 4 years supply of due kit items including uniform cloth has not been made
to eligible staff. Union demand that now the cost may be paid for all these pending kit items
at market rate. Secondly supply of kit items for year 2012-13 be made with good quality in
time if not possible the next payment may be made with market rate.

Item No. 2 : Supply of canvas bag for mails.
Brief : Due to non supply of canvas bag the mails is conveyed by polythene or plastic bags
in a very shabby & bad manner & those bags are not capable to carry mail. Union demand
for supply of canvas bag for safety of the public mail delivery at all level as it is the
responsibility of the Department to supply the good quality of bags. The business mail is

Agenda items for ensuing Departmental CouncilAgenda items for ensuing Departmental CouncilAgenda items for ensuing Departmental CouncilAgenda items for ensuing Departmental CouncilAgenda items for ensuing Departmental Council
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conveyed through these gunny bags including speed post articles and the transport authorities
are thinking as private bags, In this regard it is pertinent to note that many times the RTCs
conductors refuse to accept the mail on the pretext that the bags are in very shabby condition
and not relates to Department of post, thus the Group D/MTS is facing the problem in
dispatch of mail.

Item No. 3 : Implementation of CAT order of Jodhpur Bench of dated 22-5-2012
Brief : The judgment given in OA Nos 382/2011 with OA No 353/2011 and MA No. 19/
2012 & OA 354/2011 with MA No 20/2012 decided by CAT Jodhpur Bench on 22-5-2012.
Union demand that the decision may please be implemented to all promottee Postmen, Mail
Guard & PA/SA Cadre.

Item No. 4: Implementation of Judgment of Delhi High Court dated 29-07-2011 in W/P
No 3225/2007 in OA No 164/2005 in the matter of Dharam Singh & Others.
Brief : As per Judgment referred above the packers of Foreign Post offices (redesignated as
Mail Peon and further redesignated as MTS in group 'C') shall be allowed pay scale of
Rs 950-1500 in place of 750-940  and further replaced by the pay scale of Rs 3050-4590
effective from 1-1-1996 and further placed in Rs 5200-20200 (PB-1) with grade pay of
Rs 1900/- effective from 1-1-2006. We request implementation of Rs 5200-20200 with
Grade Pay Rs 1900/- to all MTS in Postal & RMS with effect from 1-1-2006.

Item No. 5 : Restoration of 1 post of Sorting Assistant in JP-4 Section of RMS Jaipur
Division.
Brief : One post of Sorting Assistant of JP-4 Section of RMS curtailed in Jaipur RMS
Division Now it is very much difficult to manage the work within only one sorting assistant
in JP-4 Section. More than 12800 to 2200 bags re being handled by JP-4 in and JP-4 out
Section. The case has been pending with Jaipur RMS Division. Union demand that please
arrange to restore the post.

Item No. 6 : Redeployment of DSV Posts as Postmen without reduction in the establishment.
Brief : Consequent on enhancement of DSV Standards thousands of Posts of DSVs are
notified for abolition and being abolished. There is additional justification of Postmen posts
in the Department. We demand conversion of DSV Posts and redeployment as  Postmen Posts.

Kindly acknowledge the receipt

With regards,
Yours faithfully

Sd/-
(TN Rahate)

General Secretary & member
Departmental Council
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POSTAL JOINT COUNCIL OF ACTION
NATIONAL FEDERATION OF POSTAL EMPLOYEES

FEDERATION OF NATIONAL POSTAL ORGANISATIONS
ALL INDIA POSTAL EMPLOYEES UNION GDS (NFPE)
NATIONAL UNION OF GRAMIN DAK SEVAKS (FNPO)

No. JCA/2013 Dated - 22nd January, 2013

To,
The Secretary, Department of Posts
Dak Bhawan, New Delhi - 110001

NOTICE
Madam,

In accordance with the provisions of Sub Section (1) of Section 22 of the Industrial
Disputes Act, 1947, we hereby notify that all the Postal/RMS/MMS/Administrative & Postal
Accounts Employees and the Gramin Dak Sewaks will go on two days strike on 20th and
21st February 2013. The demands for acceptance of which the employees embark upon two
Days Strike are detailed in the Charter of Demands enclosed.

Sd/- Sd/-
M. Krishnan D. Theagarajan

Secretary General, NFPE Secretary General, FNPO

Sd/- Sd/-
R. Sivannarayana D. Kishan Rao

General Secretary, AIPEU Group 'C' General Secretary, NAPE Group 'C'

Sd/- Sd/-
Ishwar Singh Dabas T. N. Rahate

General Secretary General Secretary
AIPEU Postmen, MTS & Group 'D' NAPE Postmen, MTS & Group 'D'

Sd/- Sd/-
Giriraj Singh D. Theagarajan

General Secretary General Secretary
AIRMS & MMS EU Group 'C' R-3 FNPO

TTTTTwo Days Strike Notice and Charter of Demandswo Days Strike Notice and Charter of Demandswo Days Strike Notice and Charter of Demandswo Days Strike Notice and Charter of Demandswo Days Strike Notice and Charter of Demands
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Sd/- Sd/-
P. Suresh A. H. Siddique

General Secretary General Secretary
AIRMS & MMS EU MG & Group 'D' R-4 FNPO

Sd/- Sd/-
Pranab Bhattacharjee O. P. Khanna

General Secretary General Secretary
AIPAOEU Group C & D Admn.Em Association, FNPO

Sd/- Sd/-
T. Satyanarayana H.L. Ramteke
General Secretary General Secretary

AIPAEA AIPAOA

Sd/- Sd/-
S. Appanraj S. Sambandam

General Secretary General Secretary
AIPSBCOEA NASBCO

Sd/- Sd/-
S. A. Raheem Pratha Pratim Ghorai

General Secretary General Secretary
AIPCWEA NUCWE

Sd/- Sd/-
P. Pandurangarao P.U. Muralidharan
General Secretary General Secretary

AIPEU GDS (NFPE) NUGDS

CHARTER OF DEMANDS
PART - I

1. Take concrete measures to contain price rise.

2. Take concrete measures for linkage of employment protection with the concession/
incentive package offered to the entrepreneurs,

3. Ensure Strict enforcement of all basic labour laws without any exception or exemption
and stringent punitive measures for violation of labour laws,
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4. Universal social security cover for the unorganized sector workers without any
restriction and creation of a National Social Security Fund with adequate resources in
line with the recommendation of NCEUS and Parliamentary Standing Committee on
Labour.

5. Stoppage of disinvestment in central and state PSUs.

6. No Contractorisation of work of permanent/perennial nature and payment of wages
and benefits to the contract workers at the same rate as available to the regular workers
of the industry/ establishment

7. Amendment of Minimum Wages Act to ensure universal coverage irrespective of the
schedules and fixation of statutory minimum wage at not less than Rs 10,000/-.

8. Remove all ceilings on payment and eligibility of Bonus, Provident Fund; Increase the
quantum of gratuity.

9. Assured statutory Pension for all.

10. Ensure Compulsory registration of trade unions within a period of 45 days and
immediate ratification of the ILO Conventions nos 87 and 98

PART - II

1. Appoint Seventh Central Pay Commission for revision of wages of Central
Government Employees including Gramin Dak Sewaks. Grant merger of 50% of DA
with pay for all purposes, including GDS.

2. Stop abolition of posts and restore all abolished posts with immediate effect.

3. Grant Civil Servant status to Gramin Dak Sewaks and extend all benefits of regular
employees to GDS also. Enhance GDS Bonus ceiling from 2500/- to 3500/-. End
discrimination in wages and other service conditions.

4. Revise the wages of Casual, Part-time & contingent employees with effect from
1.1.2006 at par with the minimum pay scale implemented as per 6th CPC
recommendations. Regularisation of the services of casual labourers.

5. Drop the proposal for privatization of Postal Sector and retrograde clauses of the
National Postal Policy 2012.

6. Revision of OTA rates as per the Arbitration award.

7. Complete the cadre restructuring and honour the assurance given to staff side.

8. Remove arbitrary restrictions imposed on compassionate appointments.

• • •
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Instructions
1. Circle Secretaries of NFPE & FNPO should take initiative to arrange the joint meeting.

They should consult each other and finalise the programme.

2. Maximum publicity should be given to campaign programme and maximum
participation of employees should be ensured.

3. Circle Unions / Divisional Unions should make maximum effort to make the strike a
grand success.  Joint campaign programmes by Circle / Divisional Union Leaders may
be organized in all Circles / Divisions.

4. Joint Strike notice was served on 22.01.2013 to Secretary, Department of Posts.  Copy
will be served to all Circle / Divisional heads also.  Copy of the strike notice may be
down loaded from websites of NFPE / FNPO & affiliated Unions.

5. All the Unions and Federations of Postal Department are participating in the 2 days
strike, make the strike cent per cent.

ãä¶ãªóÍã
1. Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè NFPE ‚ããõÀ FNPO Ôãñ ‚ã¶ãìÀãñ£ã Öõ ãä‡ãŠ Ìãñ •¾ããƒâ› ½ããèãä›âØã ‡ãŠãè ¹ãÖÊã ‡ãŠÀò ¦ã©ãã †‡ãŠ-ªîÔãÀñ Ôãñ

ÔãÊããÖ Êãñ‡ãŠÀ ‡ãŠã¾ãÃ‰ãŠ½ã ‡ãŠãè Â¹ãÀñŒãã ºã¶ãã¾ãòý

2. Öü¡¦ããÊã ‡ãŠãñ ‡ãŠã½ã¾ããºã ºã¶ãã¶ãñ ‡ãñŠ ãäÊã† ¾ãîãä¶ã¾ã¶ã ‡ãñŠ Ôã¼ããè ‚ããä¼ã¾ãã¶ããò ‡ãŠãñ ¼ãÀ¹ãîÀ ¹ãÆÞããÀ ªñ¶ãã ÞãããäÖ† ¦ã©ãã Ôã¼ããè ‡ãŠ½ãÃÞãããäÀ¾ããò
‡ãŠãñ ƒÔã½ãò Íãããä½ãÊã ‡ãŠÀ¶ãã ÞãããäÖ†ý

3. Ö¡¦ããÊã ‡ãŠãñ ¹ãî¥ãÃÂ¹ã Ôãñ ‡ãŠã½ã¾ããºã ºã¶ãã¶ãñ ‡ãñŠ ãäÊã† Ôã‡ãÃŠÊã ¾ãîãä¶ã¾ã¶ã / ãä¡Ìããè•ã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‡ãŠãñ ¼ãÀ¹ãîÀ ¹ãÆ¾ããÔã ‡ãŠÀ¶ãã
ÞãããäÖ†ý Ôã¼ããè Ôã‡ãÃŠÊã / ãä¡Ìããè•ã¶ãÊã Êããè¡Àãò ‡ãŠãñ ãä½ãÊã‡ãŠÀ ¾ããñ•ã¶ãã ºã¶ãã¶ããè ÞãããäÖ† ¦ã©ãã ƒÔãñ Ôã¼ããè Ôã‡ãÃŠÊã / ãä¡Ìããè•ã¶ã ½ãò
‚ãã¾ããñãä•ã¦ã ‡ãŠÀòý

4. Ôãñ‰ãñŠ›Àãè, ãä¡¹ãã›Ã½ãò› ‚ããù¹ãŠ ¹ããñÔ› ‡ãŠãñ •¾ããƒâ› Ô›ÈãƒÃ‡ãŠ ¶ããñãä›Ôã ¦ããÀãèŒã 22-1-2013 ‡ãŠãñ ãäª¾ãã Øã¾ãã †Ìãâ ƒÔã‡ãŠãè ¹ãÆãä¦ã
Ôã¼ããè Ôã‡ãÃŠÊã / ãä¡Ìããè•ã¶ãÊã Öñ¡ ‡ãŠãñ ªãè •ãã¾ãñØããèý ƒÔã‡ãŠãè ¹ãÆãä¦ã ƒÔããè `¹ããñÔ›Êã ¹ãÆ‡ãŠãÍã' ½ãò ¼ããè œ¹ããè Öõý Ô›ÈãƒÃ‡ãŠ ¶ããñãä›Ôã
‡ãŠãè ¹ãÆãä¦ã NFPE / FNPO ‚ããõÀ „¶ãÔãñ •ãìü¡ñ ¾ãîãä¶ã¾ã¶ã ‡ãŠãè ÌãñºãÔããƒÃ› Ôãñ ¡ã…¶ãÊããñ¡ ‡ãŠÀ Ôã‡ãŠ¦ãñ Ööý

5. ¹ããñÔ›Êã ãä¡¹ãã›Ã½ãò› ‡ãñŠ Ôã¼ããè ¾ãîãä¶ã¾ã¶ã ‚ããõÀ ¹ãñŠ¡ÀñÍã¶ã ªãñ ãäªÌãÔããè¾ã Öü¡¦ããÊã ½ãò ¼ããØã Êãñ ÀÖñ Öö, ƒÔãñ Íã¦ã-¹ãÆãä¦ãÍã¦ã
‡ãŠã½ã¾ããºã ºã¶ãã¶ãã Öõý


